
 

Behaviour and attitudes 

 
   

 
 
 
 

 

 
 

   

 

 
 

 
   

 

 
 

 
   

 

 
 

    
 

 
 

 

 
 

 

 

This area is currently judged as good overall 
 
Good statements evidenced in school –  
The school has high expectations for pupils’ behaviour and conduct. 
These expectations are commonly understood and applied 
consistently and fairly. This is reflected in pupils’ positive behaviour 
and conduct. 
Low-level disruption is not tolerated and pupils’ behaviour does not 
disrupt lessons or the day-to-day life of the school. Leaders support 
all staff well in managing pupils’ behaviour. Staff make sure that 
pupils follow appropriate routines. 
Leaders, staff and pupils create a positive environment in which 
bullying is not tolerated. If bullying, aggression, discrimination and 
derogatory language occur, they are dealt with quickly and 
effectively and are not allowed to spread. 
There is demonstrable improvement in the behaviour and 
attendance of pupils who have particular needs. 
Pupils’ attitudes to their education are positive. They are committed 
to their learning, know how to study effectively and do so, are 
resilient to setbacks and take pride in their achievements. 
Pupils have high attendance, within the context of the pandemic. 
They come to school on time and are punctual to lessons. When this 
is not the case, the school takes appropriate, swift and effective 
action. 
Fixed-term and internal exclusions are used appropriately. The 
school reintegrates excluded pupils on their return and manages 
their behaviour effectively. Permanent exclusions are used 
appropriately as a last resort (see statutory guidance on school 
exclusion). 
Relationships among pupils and staff reflect a positive and respectful 
culture; pupils are safe and they feel safe. 
 
Outstanding statements evidenced in school - 
They play a highly positive role in creating a school environment in 
which commonalities are identified and celebrated, difference is 
valued and nurtured, and bullying, harassment and violence are 
never tolerated. 
Pupils consistently have highly positive attitudes and commitment to 
their education. They are highly motivated and persistent in the face 
of difficulties. Pupils make a highly positive, tangible contribution to 
the life of the school and/or the wider community. Pupils actively 
support the well-being of other pupils. 

 

Our established Behaviour Code and ‘Golden Rules’ system is in line with our school 

values and is clear and consistent throughout school.  This helps set consistently high 
expectations and helps staff to manage behaviour consistently well with effective use of 
praise as well as sanctions – this is through a stepped reward and consequence system 
that includes collecting stickers on a badge to work towards achieving a ‘Golden Ticket’ 
privilege. Golden ticket rewards are discussed and agreed with the children each year, and 
aim to encourage children to take responsibilities in school e.g. privileges earned from 
sticker badges/Golden Box rewards, Play Leaders, register monitors, assembly monitors 
etc.  “Pupils understand and appreciate the whole-school behaviour and reward 
system because it is used consistently across the school” – Ofsted 2019.  Children 
are encouraged to develop an understanding of their rights and responsibilities as a 
learner, manage their own feelings and behaviour, and are given ownership of the rules 
around school; this leads to positive attitudes where children are encouraged to take 
responsibility for their own actions.  Our influential School Council has impact on 
procedures and policies e.g. reviewing the Golden Rules and exemplification for lunchtime 
behaviour incl. the reward/consequence system, and reward systems such as Disco 
Dinners (NB – this was paused during the Covid-19 pandemic to limit children mixing from 
different year groups) and also reviewing our approach towards reading rewards. 
 
We strive to build self-discipline, self-confidence, self-awareness and help children 
understand the skills of how to be a successful learner in everything they do, and our 
Behaviour Policy is closely aligned with our school values which are centred around our 
children. Classroom organisation, consistently high expectations and an engaging 
curriculum also enable children to develop independence, cooperation, perseverance and 
minimises minor disruptions. Low level disruption is rare. Ofsted March 2019 stated – “The 
behaviour of pupils is outstanding” and “Pupils’ behaviour is impeccable because 
the expectations of all staff are high. Pupils’ well-developed vocabulary and 
speaking skills enable them to express their thoughts clearly and to appreciate each 
other’s points of view”. “Pupils demonstrate an exceptional understanding of the 
school’s values in their behaviours” – Ofsted 2019. 
 
Pupils have a curiosity for learning and enjoy new challenges.  We encourage our children 
to develop behaviours for learning such as perseverance, resilience and independence 
as reflected in our school values and curriculum.  Because of this, there are few incidents 
of negative behaviour across school as children are engaged in their learning (as 
evidenced by CPOMS records).  Leaders monitor behaviour incidents across school and, 
where incidents increase, they take effective action.  For example, the number of children 
in school with complex behavioural needs has increased after long periods of school 
closures, limited interaction/access to provision and restricted access to support from other 
agencies etc. due to the Covid-19 pandemic. To address the impact of this on the 
behaviour of some children, the whole staff team received training on de-escalation 
techniques in Feb 22, 13 staff members received Team Teach positive handling training in 
Feb 22 and Demand Avoidance training was delivered in May 22 by the Ed Psych Team 
(colleagues from Halfway Junior School also attended to support children who are due to 
transition).  Now referrals to agencies are open again to schools, we continue to work with 
other agencies to seek support and, where appropriate, diagnosis.  We are currently 
working with Alternative Providers to support children with significant SEMH needs. 

Priorities for 2021-2022 
- To continue to support the children after periods of lockdown/isolation 
– reassuring children, revisiting routines and ensuring expectations for 
the behaviour of pupils are consistent at all times of the school day 
- Where appropriate, seek specialist support and referrals to other 
agencies 
- Work with Attendance and Inclusion and MAST teams etc. to address 
any concerns from families after periods of lockdown to improve 
attendance, particularly for our most vulnerable children 
 

We work hard to prevent all forms of bullying, including cyberbullying, and have a rigorous 
and challenging Anti-Bullying programme; bullying and discrimination of any kind is not 
tolerated e.g. Pupil Play Leaders on the yard help promote our Golden Rules, sharing and 
respect, as well as supporting pupils to develop sport skills. Anti-Bullying weeks, our active 
School Council and internet safety sessions support this. “Pupils’ behaviour in and 
around school is impeccable. Pupils are polite and courteous to each other. They 
respect the positive environment that has been created for them. During playtimes, 
pupils’ behaviour is excellent. Older pupils help take care of the younger children 
and ensure that they model good behaviour” – Ofsted 2019. 

 
There have been no racial incidents this academic year as children are supported to value 
their individuality and culture and respect how this may be similar or different to others. 
Additional strategies are in place to deal with children’s concerns e.g. nurture groups, 
‘Worry Monsters’ and specific staff in school to mentor and support individual children 
should they need more personalised support. A Friendship Rainbow Stop is identified on 
the playground and Play Leaders can help ensure pupils are included.  Instances of 
potential bullying behaviour or derogatory language rarely occur, where we investigate, 
record concerns on CPOMs, quickly inform parents, and effectively implement strategies to 
address and resolve concerns.  “Records show that bullying or racist name-calling is 
very rare. Pupils spoken to said that they know about different types of bullying, but 
that ‘it doesn’t happen here.’ Another pupil said: ‘If someone came from a different 
country, then we would learn about where they are from. We are lucky here; we have 
friends from lots of different countries” - Ofsted 2019 

Attendance was inevitably affected by long periods of COVID 19 related national 
‘lockdowns’, during which only vulnerable children, pupils with EHCPs and children 
of key workers were eligible to attend school and nursery.  Even during the periods 
when school was open to all pupils, absences were recorded that were due to 
cases of COVID amongst children, and the need for ‘bubbles’ to self-isolate for 10-
14 days if a child in that ‘bubble’ had tested positive for COVID, or been in contact 
with someone who had tested positive.  Despite this, the attendance rate during the 
period when school was open fully (1st September to 4th November 2020) was 
95.4%, broadly in line with the school’s normal attendance target.  School, in close 
liaison with other services, made every effort to encourage attendance by the most 
vulnerable children e.g. through regular phone calls home, working with 
MAST/Attendance and Inclusion/Social Work and door step visits from our SLT.  
 
Attendance to date in 2021-2022 has improved and is currently 93% (Sept 2021 to 
July 2022), although absence, largely due to illness, is affecting the attendance of 
many families, with the PA rate at 18% (this is reducing over time e.g. PA was 22% 
in Jan 2022). 
 
“Pupils enjoy coming to school. Over time, attendance is at least in line with 
the national average. Leaders check pupils’ attendance closely and follow up 
absences promptly. As a result, the number of pupils who are regularly 
absent from school is declining quickly” – Ofsted March 2019. 
 
We work in close partnership with parents/carers incl. to support pupils who need 
additional support to manage their attendance, behaviour and attitudes effectively 
and/or with specific needs e.g. addressed through personalised plans which take 
account of their barriers to learning and needs.  This includes working with other 
agencies such as Attendance and Inclusion Services, PIP panel, Alternative 
Provision such as OSMIS, Early Years Inclusion Team etc.  We have had 0 
permanent exclusions for 5+ years.   

In line with our behaviour policy, classrooms provide a positive climate for 
learning with effective use of praise, rewards and sanctions.  Great emphasis is 
placed on celebrating achievements and diversity, enabling learning skills to be 
effectively developed as children move through school, and exemplifying British 
values at all times of the school day.  As a result, pupil behaviour supports our 
learning centred culture, as recognised by Ofsted in our last inspection - “The rich 
and varied curriculum fosters pupils’ spiritual, moral, social and cultural 
development throughout. Pupils learn about other cultures and study 
different religions. The breadth of the curriculum ensures that pupils are very 
well prepared for life in modern Britain. Pupils know about British values and 
can discuss what they are and how they reflect school life.” 
 
The use of relevant and interesting learning enthuses and engages our children.  
Learning takes into account children’s interests, and children help shape the key 
question in our overarching concepts. Ofsted acknowledged that engagement is 
high for the vast majority of learners and stated that “Pupils demonstrate 
excellent attitudes to learning because they are well motivated. They 
contribute to lessons with confidence.” 
 
Although these were more limited due to Covid-19 restrictions, we have now 
returned to our full curriculum as the transition period has ended, and the children 
have access to a broad and balanced curriculum as they did pre-pandemic.  The 
use of first hand experiences are used to hook the children’s interests, for example- 
Autumn Term – visit from the Fire Service in Sept 2021 as part of our ‘Mental and 
Physical Health/Wellbeing Day’, Anti-Bullying and Diversity Week, community 
events such as decorating a Christmas tree for our local church and the Christmas 
Sports Festival at our local secondary school in Dec 2021.   
Spring Term - In Jan 2022, the children engaged in an ‘Artist Study’ and created a 
virtual Art Exhibition they shared with the school community.  In Spring 2, Y2 had a 
Space Station Workshop where they were fortunate to touch one of the largest 
pieces of moon rock in Britain! 
Summer Term – STEM sessions led by AMRC, Queen’s Jubilee Celebrations and 
history week, Mental and Physical Health and Wellbeing Day incl. smoothie bike for 
breakfast on the yard and Hydration Station at Sports Day, Seaside Day for F2 
children, school trip to the Institute of Sport, Artsmark ‘A day to create’, sporting 
events at Westfield Comprehensive School and Rother Valley trip etc. 
 
We also incorporate charity work into our learning, such as helping to create 
Christmas Day hampers (distributed to local families in need with our local S26 
Food Bank) and donating toys for local children at Christmas time 2021.  We also 

supported the Sheffield Children’s Hospital PJ Day and Red Nose Day in March 22. 

https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion

